Think of an interview
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Why should we hire you?

In what ways do you think you can make a contributon to this organizaton?
Tell me about the accomplishment you are most proud of and why.
Describe your most rewarding college experience.

What led you to choose your major or feld of study?

Do you think that your grades are a good indicaton of your academic achievement?
How do you work under pressure?

In what part-tme or summer jobs have you been most interested? Why?
What two or three things are most important to you in your job?

What are the most important rewards you expect in your career?

How do you motvate yourself and others?

Give me an example of your tme management skills.

What other positons are you applying for?

How do you like to be supervised?

What are your short- and long-term goals?

Do you plan to pursue an advanced degree?

How do you prioritze and juggle multple tasks?
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Another common interviewing practce is to ask behavioral questons that present a situaton to uncover how you would
behave or react to a typical scenario. Some examples of situatonal or behavioral questons include:

f Have you ever had to convince others to see your point of view? How did you go about
persuading them?

Tell me about a tme when a project you worked on failed. How did you respond?

Give an example of a tme when you needed to make a difcult decision.

Tell me about a tme when you faced a signifcant challenge.

You disagree with a decision your supervisor has made. How would you handle it?

Describe a situaton where you needed to take a leadership positon. What was the outcome?
Did you encounter any conficts? If so, how were they resolved?
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The interviewer asks questons such as these to get past the “pat” interview responses and probe into what your problem
solving abilites are and how you might truly react to a work situaton. These questons can be more challenging. Prepare
by thinking specifcally about situatons in classes, actvites, and previous work situatons that demonstrate your skills and
abilites.

Your Questons

The questons you ask can be as important as the ones you answer. Not only will they help you obtain informaton you
need, they demonstrate your sincere interest in the job. Don’t miss this opportunity to use questons to present your
abilites. Avoid asking questons that could be answered by annual reports or other easily available materials; you will
appear unprepared. Avoid asking questons simply to faunt your preparaton for the interview or to impress the
interviewer with the queston itself. Your questons should arise from genuine interest in the topic.

Questons you may want to ask an employer include:
f How would you describe a typical day on the job?

f What do you consider to be the most important day-to-day responsibilites on the job?
f What are some typical frst-year assignments?






